
 

Employment Opportunity 
 

Posting Number: 2025-011 
  

Position: Two (2) Gikinoo'amawaagan Niibing Enokiid Intern positions 
  

Location: Rainy Lake Campus, Fort Frances, ON 
  

Start Date: May 2025 
  

Deadline: May 9, 2025 
  

Wage: $25.00/hr 

  
Duration: 4-month contract 

 

How to apply: Please send a cover letter, resume, and three employment-related references (one of which must be 
from a current/recent supervisor), ensure the posting number is included in any communication and on your 
application, to one of the options below. Please note email is preferred: 

 

 
Email:  
Attn: Human Resources Department 
human.resources@7generations.org  
 

 
Mail:  
Attn: Personnel Committee 
Seven Generations Education Institute 
1452 Idylwild Drive, PO Box 297 
Fort Frances, ON, P9A 3M6 

 
Fax:  
Attn: Personnel Committee 
(807) 274-8761 
 

Please direct any questions regarding this opportunity to Shannon King, Gaa-niigaanishkang Anishinaabemodaa Anokiiwin at 
shannonk@7generations.org.  
 
We encourage applicants that are members of the following communities to indicate this in their application: Mitaanjigamiing 
First Nation, Couchiching First Nation, Rainy River First Nations, Big Grassy First Nation, Anishinaabeg of Naongashiing, 
Gakijiwanong Anishinaabe Nation, Ojibways of Onigaming, Naicatchewenin First Nation, Nigigoonsiminikaaning First Nation, or 
Seine River First Nation. 
 
We would like to thank everyone for their application, but only those individuals selected for an interview will be contacted. 
Accommodation in the recruitment process is available upon request by contacting Human Resources. 

SEVEN GENERATIONS EDUCATION INSTITUTE 
      
 

7GENERATIONS.ORG | #MYSGEI 
 

mailto:human.resources@7generations.org
https://www.facebook.com/MySGEI
https://www.instagram.com/sevengenerationseducation/
https://twitter.com/7GenerationsEd
https://www.linkedin.com/school/28991199/
https://www.youtube.com/channel/UCTcd41kg63uU4LSn-A87N4Q
https://mailchi.mp/7generations/subscribe-to-our-newsletter


 
 

Gikinoo'amawaagan Niibing Enokiid  
Job Description 

 

General description 
The Gikinoo'amawaagan Niibing Enokiid position will directly support the Gaa-gikinoo’amaawaad 
Oshki-aya’aa Aki-dazhiikewinan and Anishinaabemodaa department. This role is grounded in 
being outdoors and on the land and involves physically active participation in the development 
and facilitation of summer programming for children, youth, families, and the wider community. 
Programs will focus on strengthening relationships with the land and supporting 
Anishinaabemowin learning through traditional, land-based activities.  
 
Under the supervision of Gaa-gikinoo’amawaad Oshki-aya’aa Aki-dazhiikewinan, the 
Gikinoo'amawaagan Niibing Enokiid will assist with leadership, coordination, direction, and 
accountability in the delivery of Anishinaabemodaa’s summer programming. The position will 
involve working directly on the land—often in physically demanding, outdoor settings—and will 
support the supervision of staff, engagement in hands-on cultural activities, and participation in 
partnership meetings and workshops. 
 
Qualifications and skills requirements 
1. Ontario Secondary School Diploma 
2. Post-secondary education in related field 
3. Anishinaabemowin fluency or knowledge preferred 
4. Physically able and willing to participate in outdoor and land-based activities in a variety of 

seasonal and natural conditions  
5. Experience in outdoor education, recreation, or traditional land-based activities (e.g., 

canoeing, hiking, fishing, harvesting, fire-making, plant knowledge, etc.)  
6. Knowledge of land-based learning and Indigenous pedagogical approaches an asset  
7. Highly developed cultural knowledge and connection to Anishinaabe traditions preferred  
8. Willingness to learn community dialects and communicate with language speakers  
9. Interest and ability to work with youth and families  
10. Knowledge of Treaty #3 territory and its communities 

 
Supervisor:  Gaa-gikinoo’amawaad Oshki-aya’aa Aki-dazhiikewinan 
 
Job duties/responsibilities 
1. Support the Gaa-gikinoo’amaawaad Oshki-aya’aa Aki-dazhiikewinan    
2. Assist with all duties of developing, implementing, facilitating, and maintaining 

Anishinaabemowin summer season land-based programs  
3. Assist in organizing workshops, seminars, and courses  
4. Assist in marketing programs and recruiting learners  
5. Assist with planning and scheduling community and organization tabling events  
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6. Assist in preparing and submitting reports  
7. Participation in ongoing learning of Anishinaabemowin 

 
Relationships 
Internal External 
1. Interacts and reports directly to the Gaa-

gikinoo’amawaad Oshki-aya’aa Aki-
dazhiikewinan 

2. Work with Anishinaabemodaa staff primarily 
3. Work with all other departments of the 

SGEI 
4. Provides direction to support staff that 

assist with office and managerial duties 

1. Liaise with visitors 
2. Represent SGEI for recruitment purposes 
3. Elders, community members and partners 

 
Working conditions 
1. Position typically works indoors in shared office space 
2. Requirement to work outdoors for extended periods with occasional exposure to adverse 

weather conditions 
3. Frequent travel to area communities will be required 
4. May be exposed to noise, and on rare occasions to behaviourally difficult students, clients, 

and members of the public 
5. Normally a seven (7) hour workday with occasional requirements for overtime. Supervisor will 

need to preapprove any overtime requirements 
6. Incumbent may be required to attend and conduct presentations as directed 
7. A moderate level of manual dexterity required to use desktop computer and peripherals, with 

a moderate requirement for accuracy 
8. Lifting or moving between 25-50 lbs may be required occasionally 
9. A high level of physical ability is required for position activities including repetitive bending, 

pushing, pulling, and lifting   
 
Conditions of Employment 
1. Provision of a Satisfactory Vulnerable Sector Check, and maintenance of current Vulnerable 

Sector Check as required 
2. Valid Ontario class ‘G’ driver’s license; ability and willingness to travel 

 


